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ESG Data Edition presents the main ESG data for the Okasan Securities Group Co., Ltd.
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Calculation Period: Fiscal Year Ended March 31, 2026

(From April 1, 2025 To March 31, 2026)

(Includes some information outside the specified period)
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Scope of Aggregation: Okasan Securities Group Co., Ltd. and its consolidated
subsidiaries (consolidated), or Okasan Securities Co., Ltd. (non-consolidated)
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EHE B B HPHRX 1 202058 20214 2022 2023FE 20244 202548
Item Unit Time Point Subject *1 FYE2021 FYE2022 FYE2023 FYE2024 FYE2025 FYE2026

I  Environmental

SYRZE) Climate Action

GHGHF & Scopel FE SEEX 2

GHG Emissions: Scope 1 t-co2 FYE consolidated *2 855 993 984 689 759 791
GHGHF & Scope2 FE SEEX 2

GHG Emissions: Scope 2 t-C02 s oz 3,016 2,952 2,827 2,058 1,912 1,591
. o - Btk
i ) MWh s non- 6,387 6,369 6,627 5,646 5,722 5,367

Electricity consumption FYE

consolidated
1 2 . HE

RERLMHDOBIRAR KWh/m2 = non- 127.0 127.6 133.4 1136 117.4 1126

Electricity consumption per m2 FYE

consolidated

#& Social

EXI%#H Basic Information

4 3R%H i
freA A Mar 31, ot 3,607 3,609 3,358 3,281 3,343 3,472
umber of Employees Persons | i vear End consolidated
| 3R%H g
Bt A Vor 315t i 2,507 2,496 2,335 2,267 2,285 2,378
Male Persons | i vear End consolidated
| 3R%H @
it A Vor 315t i 1,100 1,113 1,023 1,014 1,058 1,004
Female Persons | i vear End consolidated
TR BEFE4/1 et
B0 RS A Apr 1st, Next e — — 1,361 1,243 1,211 1,168
Number of Managers persons | o ler oo | CONSOlidated
L2 BEFE/L i
BREOLILER A Aor 15t Next s — — 117 121 147 148
Number of Female Managers Persons | ..\ vear Start consolidated
BRI SR HORIE BEFE/L BE
Percentage of Female Managers % Fé\:ar‘ iseta'rNSCL:trt consolidated - - 8.6 9.7 121 127
s 3RAXH 123
ﬁiﬁiir of Emplovees A Mar 31st, non- 2,421 2,510 2,458 2,433 2,522 2,699
ploy PersONS | fiscal Year End | consolidated
B A 3RAXH 123
Mal Mar 31st, non- 1,675 1,733 1,692 1,673 1,706 1,835
ae PETSONS | Fiscal Year End | consolidated
| 3RAXH
- A Vor 3151, non- 746 777 766 760 816 864
emaie PETSONS | Fiscal Year End | consolidated
FAURAELR A FE B _ _ _ — 343 412
Number of New Employees persons FYE consolidated
HEERAEY A FE S _ _ — — 192 293
Number of New Graduates Recruited persons FYE consolidated
Ezlcd A FE B
Male persons FYE consolidated 132 213
g4 A FE B
Female persons FYE consolidated 60 80
FrUTIRAER A FE S _ _ _ — 151 119
Number of Mid-Career Recruited persons FYE consolidated
Ezlcd A FE B
Male persons FYE consolidated 83 81
peyid A FE pi] o o o o
Female persons FYE consolidated 68 38
FHURAEBCEDILIEOIE P -
Ratio of newly recruited females to % > i — — — — 37.3 28.6
FYE consolidated
the total number of new employees
FrU7ERALEE FE =E _ _ _ _
Ratio of Mid-Career Recruited % FYE consolidated 44.0 289
TR A e e _ _ — - 207 374
Number of New Employees persons FYE consolidated
R A Fx e _ _ — - 168 270
Number of New Graduates Recruited persons FYE consolidated
= A = non- — — — — 111 193
ae persons consolidated
wit A F A — — — — 57 77
Female persons FYE

consolidated
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FrUTRAER
Number of Mid-Career Recruited

Bt
Male

peyid
Female

TG

Average years of continuous service
Bt
Male
peyid
Female

JEEMHBORIE
Percentage of Non-Regular Employees*3

JFERHBEOEE
Percentage of Non-Regular Employees

BRI
Voluntary Turnover Rate

BLOEE0ER (£HEHE)
Gender Pay Gap (Total Employees)

BLOEE0ER (£HEHE)
Gender Pay Gap (Total Employees)

BaoEE0ER (EREASHE)
Gender Pay Gap (Regular Employees)

BaoEE0ER (\-~BEHHEHE)
Gender Pay Gap (Part-time/Fixed-term)

J4)8—>71 Diversity

BEERAER X3
Percentage of Employees with disabilities*4

BEEREAER X3
Percentage of Employees with disabilities*4

BIRAEEUSE
Childcare Leave acquisition rate

B
Male

it
Female

HEH Employee Development

PEE—AHEOO
FRITIIHE (BENBATE) ZaEiSRI
Average yearly hours spent on employee
training (capacity building) per employee
ERHE (REHBIF) KRR
Total Yearly Hours spent on
employee training (capacity building)
WEE— G0
FRIFIIE (BENHBIFE) B
Average training cost per employee

FERIHE (RENFIR) #HHA

Total annual training cost

AFP-CFPIRBEE
AFP/CFP Certified

ST FUAMREES
CMA Certified

PB (RETEUSEH)
Private Banker Certified (Cumulative)

IT/ZR-MREEH
IT Passport Certified

£t
Unit

A

persons

A

persons

A

persons

&

years

&

years

&

years

%

%

%

%

%

%

%

iG]

hours

iG]

hours

M
yen

BHA
million yen

A

persons

A

persons

A

persons

A

persons

B
Time Point

=
FYE

=
FYE

F®
FYE
3A%H

Mar 31st,
Fiscal Year End

3AXHE
Mar 31st,
Fiscal Year End

3A%H
Mar 31st,
Fiscal Year End
BEELL
Apr 1st, Next
Fiscal Year Start

BEFE4/1
Apr 1st, Next
Fiscal Year Start
FE
FYE

=
FYE

g
FYE

FE
FYE

Fx
FYE

FE
FYE

£
FYE

FE
FYE

FE
FYE

£z

£
FYE

FE
FYE

FE
FYE

FE
FYE

FE
FYE

FE

FE
FYE

FE
FYE

BIES ]
Subject *1
K

non- — — —
consolidated

K

non- — — —
consolidated

20206
FYE2021

20214
FYE2022

20226 %
FYE2023

non- — — —
consolidated

consolidated

consolidated

consolidated

consolidated
BK
non- — — 9.2

consolidated
EE

consolidated

11.9

EE
consolidated

K

non- — —
consolidated

59.6

61.6

non- - -
consolidated

44.6

non- - -
consolidated

EE

consolidated B B 23
K
non- 2.5 2.2 2.4

consolidated
EE

consolidated - - 64.5
EE

consolidated - - 48.2
et — — 100.0

consolidated

K
non- - -
consolidated

50.2

K

non- — —
consolidated

123

non- — -
consolidated

HiK

non- — -
consolidated

& 2
consolidated *2

123,285

92,116

226.4

904 909 1,027

& 2
consolidated *2 156 169 161

& 2
consolidated *2

239 300 303

& 2

consolidated *2 23 35 51

2023
FYE2024

9.0

8.6

9.8

59.3

60.5

79.8

1.9

2.1

100.0

98.2

104.5

43.9

106,889

99,035

241.0

1,003

160

300

58

20244
FYE2025

129

75

54

11.1

11.6

9.9

8.1

7.9

7.5

59.8

58.2

60.9

75.0

2.3

2.6

95.7

98.3

91.2

44.6

112,465

91,487

230.7

980

160

358

68

20255
FYE2026

104

71

33

13.5

15.0

10.4

6.7

7.2

6.6

56.0

64.7

67.7

55.7

2.1

2.4

97.6

96.7

100.0

50.0

134,842

64,761

174.8

1,113

161

342

83
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f2ME#ZE Healthcare Management

Percentage of employees who take health
checkup
ARIkys
Percentage of employees who take
Comprehensive Medical checkup
Percentage of employees who take
annual health checkup
AN AF IR
Percentage of employees who take
employee stress check
BANZER
Percentage of employees
with higher stress levels
FEREHEAIREUS R
Percentage of annual paid leave taken
IEHE— AHRDOFI A MH RS BIHE
Average monthly Actual Work Hours per
regular-employee
T B RIPRES NS5 IR
Average monthly Overtime Hours
I BOBRARCLDRE - IRIHE S % 4
Health-related Workplace Absenteeism
among regular-employees *5
AZIWNVARGR
Mental-Health Challenges

ANV AII DIERIR
Tliness other than Mental-Health

EBUEREMER
Number of work-related incidents

SHIRSEFEEMER
Number of incidents resulting in leave
from work

IBBE® Sense of Belonging

Okasan EX Score %5 (107> Niis)
Okasan EX Score (out of 10pts.)*6

HESFHRE(CXIER) %6 (105HR)
Customer Experience Indicator
(CX Indicator) (out of 10pts.)*7
BESEAMIOEFEE (RIS BHHERIE
Number of Training Sessions Related to
Customer-Oriented Business Conduct

HADOEZERRH(RO-THDEEERERL)
JESHER

Number of branches with steps removed
from entrances and exits

(with ramps or without steps)

B ERER MU REEHR
Number of branches equipped with
wheelchair-accessible toilets.
B EAERBEISEHS
Number of branches equipped with
wheelchair-accessible parking spaces
AEDEREH
Number of facilities equipped with
AEDs (Automated External Defibrillators)

#iINF>A Governance

#H#4BR% Organizational Management
G EHER X 7
Composition of the Board of Directors*8

G ESas
Total Number of Directors

fay: eiizite
Number of Outside Directors

AR EIS
Ratio of Outside Directors

MR
Number of Female Directors

LR EIS
Ratio of Female Directors

£t
Unit

%

%

%

B
hours

B
hours

A
persons

A

persons

A
persons

1%
accidents

1

accidents

b
points

BEEFHFN Customer-Oriented Business Conduct

=1

points

=
times

&
No. of
branches

5
No. of
branches
&
No. of
branches
o
a8
No. of AEDs
(units)

A

persons

A

persons

%

A

persons

%

B
Time Point

BEE/1
Apr 1st, Next
Fiscal Year Start
BEE/1
Apr 1st, Next
Fiscal Year Start
BEE/1
Apr 1st, Next
Fiscal Year Start

FE
FYE

=
FYE

FE
FYE

FE
FYE

FE
FYE

g
FYE

FE
FYE

=
FYE

FE
FYE

FE
FYE

FE
FYE

FE
FYE

FE
FYE

£z
FYE

FE
FYE

w5z
FYE

FE

3RAXH
Mar 31st,
Fiscal Year End
3RAXH
Mar 31st,
Fiscal Year End
3RAXH
Mar 31st,
Fiscal Year End
3RAXH
Mar 31st,
Fiscal Year End
3AXH
Mar 31st,
Fiscal Year End

BSE D1
Subject *1

B
non-
consolidated
B
non-
consolidated
B
non-
consolidated
B
non-
consolidated

K
non-
consolidated

consolidated

B
non-
consolidated
B
non-
consolidated
K
non-
consolidated
K
non-
consolidated

non-
consolidated
K
non-
consolidated
B
non-
consolidated

B
non-
consolidated

K
non-
consolidated
123
non-
consolidated

K
non-
consolidated

K
non-
consolidated
K
non-
consolidated
HiK
non-
consolidated

e
consolidated

e
consolidated

e
consolidated

e
consolidated

per
consolidated

202047 20214F5 20226F5 202365
FYE2021 FYE2022 FYE2023 FYE2024

99.3 98.3 99.2 99.1

99.1 98.5 98.9 98.9

99.6 98.1 99.6 99.3

97.9 96.5 98.0 97.8

— 15.1 15.0 13.4

_ — 51.8 54.9

— — — 157

_ — — 28

_ — — 6.26

6.18 6.18 5.79 6.45

71 63 58 63

9 8 8 6

3 3 3 3

333 375 375 50.0

0 0 0 1

0.0 0.0 0.0 16.7

20244
FYE2025

99.4

99.1

99.7

98.3

11.8

56.0

161

29

47

43

12

6.34

6.42

65

53

16

14

73

50.0

16.7

20255
FYE2026

98.5

98.0

99.0

98.1

10.4

57.1

173

31

56

47

11

6.65

6.90

66

57

21

18

75

57.1

14.3



HE B B HPHRX 1 20204 20214 20224 % 2023FE 20244 202548
Item Unit Time Point Subject *1 FYE2021 FYE2022 FYE2023 FYE2024 FYE2025 FYE2026
5% - MENEES SR X 8

Composition of the Nomination and Remuneration Committee*9

ERAFGHEER A 3A%A o
Mar 31st, 3 5 4 4 4 3
Total Number of Directors Persons | i - vear nd consolidated
SR A 3ARE e
. . Mar 31st, 1 3 3 3 3 2
Number of Outside Directors Persons | i vear End consolidated
TN 3A%H -
HIMMIEE % Mar 3151, i 33.3 60.0 75.0 75.0 75.0 66.7
Ratio of Outside Directors Fiscal Year End consolidated
EREEEWENK
Composition of the Audit Committee
ERFHGHEER A 3A%A o
Mar 31st, 3 3 3 4 4 5
Total Number of Directors Persons | i - vear nd consolidated
SR A 3ARE e
. . Mar 31st, 3 3 3 3 3 4
Number of Outside Directors Persons | o i vear End consolidated
B 3A%H -
HAMmEBEES % Mar 31st, i 100.0 100.0 100.0 75.0 75.0 80.0

Ratio of Outside Directors consolidated

Fiscal Year End

SEBRIR activity status

R RTEENIRR
Activities of the Board of Directors

R RRAfEEIR 1] FE EE
Number of meetings held times FYE consolidated 11 10 14 10 10 10
RS TR o FE EE
Average Board Attendance rate % FYE consolidated 98.0 98.8 99.1 98.4 98.3 100.0
184 - MANEETEERR
Activities of the Nomination and Remuneration Committee
154 - IRENE S SFIEEI 1] FE EE _ _ 5 5 4 8
Number of meetings held times FYE consolidated
5% - MAEE STIHER P -
Average Nomination and Remuneration % = - — — 100.0 100.0 100.0 100.0
FYE consolidated

Committee Attendance Rate

Z0fth Others

PIBBIBIR{TEL FE S
Number of calls to compliance hotline NO'HOf FYE consolidated 28 27 34 65
calls
Buakke BAA FE EE
Political Contributions million yen FYE consolidated 3 3 3 3 3 0

X1 BRCOOVTE, PRFEH THEM =AW RELTHDET .

*1 The non-consolidated data covers our core subsidiary, Okasan Securities Co., Ltd.

%2 W= - T LU = SIS e ReLTENET .

*2  The consolidated data covers Okasan Securities Group Co., Ltd. and Okasan Securities Co., Ltd.

X3 [EEEORMAOREFICRIBERICBVTRIBN TS EEERMBE IHIE FOStERNEMVEDT, BEOEEEICOVTER2ADELTHIVZ N TENEY .

(EESHEEER+BENNEEEN) <2 + BHRREEL(EEY) + NNEEEREELSL) + HHESER

*3  This is based on the calculation formula established under the "Act to Facilitate the Employment of Persons with Disabilities," where severely disabled individuals are counted as
two persons.
The formula is as follows: (Number of severely physically disabled individuals + Number of severely intellectually disabled individuals) x 2 +
Number of physically disabled individuals (not severe) + Number of intellectually disabled individuals (not severe) + Number of individuals with mental disabilities

X4 BRCLDIRT 1 ML ERE) - AL BZHIY PLTEDET,

*4  We count employees who have been absent or on leave for more than one month due to illness or injury.

%5 IDF=IAY M-S LBV T SH TRE IO S HEREEIRL TENET.

*5 In the engagement survey, we calculate the indicator for "the desire to continue working at our company."

%6 CXIBRE. HHANHICUICRIEY 2RE 7> — NCBIF3 T iGiRm - AR - #EED (R10:ER) |OFIMETY.

*6 The CX indicator is the average score of "intention to continue, intention to purchase, and intention to recommend (each out of 10 points)" from customer surveys
conducted biannually by our company.

%7 AT-HEER AKRBHER) OBKEBICEINTSENET.

*7  This data is based on the number of members at the end of the fiscal year (as of March 31).

%8 5% BAHEESSOWMRABICOERL TS BVFERSLUBITRBZZBELTIVY ML TEDET,

*8 Regarding the composition of the Nomination and Compensation Committee, both directors and executive officers are included in the count of committee members.




